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Name of 
Committee

 National Park Authority

Date 21 June 2021

Report Author Elaine Standen

Job title Finance Manager

Contact Details Elaine.standen@beacons-npa.gov.uk

Purpose of Report To advise Members on the updated uncommitted salary 
budget for 2021/22

Recommendation(s) a) That the report be noted

1.1 Introduction or Background
At a previous meeting of the Authority the Transition Director was asked to report back to 
the Authority on the impact on the salaries budget of recent staffing and establishment 
decisions and confirm the balance of uncommitted salary budget.

1.2 Salary Headroom 
The HR Officer and Finance Manager have reviewed the staffing budget, updated for all 
temporary posts, establishment vacancies, departures, internal appointments and acting up 
arrangements as well as the permanent appointment agreed at the last NPA.  

The provisional allowance made for the original senior management structure proposal (extant 
when the budget was approved by the Authority back in February 2021) has been taken out of 
the budget.

Overall, including oncosts (employers’ National Insurance and Pension contribution costs) there 
is an estimated unallocated amount of £327,000 for the current year based on the information 
currently available.   This would equate to total salary-only budget of approximately £246,000, 
plus oncosts.

For Members’ information, the salary of a senior management post at the top of the current 
Grade 13 scale is £47,000 per annum.  
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PAY
Employers’ 
NI

Employers’ 
Pension TOTAL

£ £ £ £

Total Salary budget in 
original 2021/22 estimate 2,942,620 262,155 592,868 3,797,643

Updated estimate 2,696,886 232,428 541,492 3,470,806

Headroom 245,734 29,727 51,376 326,837

1.3 Conclusion

The salary budget has an unallocated element of £246,000 plus oncosts, reflecting the high 
number of vacancies currently being carried by the Authority.  The budget impact of any posts 
appointed in June or later will clearly be for less than a full year, so it is important that the full-
year costs of any proposed establishment changes during the remainder of 2021/22 are covered 
for future years.  

RECOMMENDATION(S):

That the report be noted


